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CAREERS NEWSLETTER

WELCOME
Welcome to the College's careers newsletter for parents, carers and
guardians. We want the newsletter to be an opportunity for you to find
out how we are supporting students to develop the skills and experience
they need to have a positive career.
Careers Education, Information, Advice and Guidance (CEIAG) is a
fundamental part of preparing students for their future with our Careers
Programme embedded across our curriculum and delivered through:
lessons, workshops, guest speakers, industry visits, course trips, 1:1
careers interviews and work experience.
We aim to share with you details of our Careers Programme and relevant
and timely information to support you in your role as
parent/carer/guardian.
If you would like to find out more about our careers provision, have
questions or simply want to provide feedback, please email
careers@bishopburton.ac.uk.

WHAT IS 'CAREERS'?
"It's about young people finding purpose, discovering what matters to
them, their place in the world, the point of studying and getting up in
the morning, Sometimes people think careers is just about information
about options and planning for the future. It's so much more. It can
give hope, meaning, purpose, self esteem and the ability to navigate
the challenges of life."
(Liane Hambly - author of Creative Career Coaching)

CAREERS POLICY AND PROGRAMME
The college’s CEIAG strategy aims to broaden our students’ horizons and
empower them to make informed and realistic decisions at all key
transition points throughout their student journey. This strategy links
with the following college procedures:
CEIAG Policy
CEIAG Action Plan
Careers Guidance Student Entitlement
Careers Access Policy
The college also publishes an annual Careers Programme, which details
the activities that will take place during the academic year to prepare
our students with the skills they need to be work-ready once they leave
education.
These documents are available on the careers pages of our website.

THE GATSBY BENCHMARKS
The Gatsby Benchmarks provide a framework around which the college can
develop and improve its careers programme.
Bishop Burton College prides itself on offering all students independent and
impartial information, advice and guidance about their next steps. We deliver
a full programme of careers related activities to inform, inspire and motivate
our students using the eight Gatsby Benchmarks. Below is a summary of the
percentage achievement for the assessment areas within each Benchmark. The
percentage in brackets is the national college average.
1. A stable careers programme 94% (38%)
2. Learning from career and labour market information 100% (64%)
3. Addressing the needs of each student 91% (37%)
4. Linking curriculum learning to careers 100% (74%)
5. Encounters with employers and employees 100% (50%)
6. Experiences of workplaces 100% (47%)
7. Encounters with further and higher education 58% (35%)
8. Personal guidance 40% (38%)

QUALITY IN CAREERS STANDARD AWARD
We are currently working towards reaccreditation of the national Quality in
Careers Standard (QiCS) award. To achieve QiCS, the college will submit its
Careers Programme for rigorous external assessment and accreditation by the
Licensed Awarding Body. By achieving the externally assessed QiCS students,
parents/carers/guardians, employers and other stakeholders and agencies can
be confident that the careers support provided by the college will help every
student to gain the knowledge, skills and confidence to take control of their
future and develop a positive career.

LABOUR MARKET INFORMATION
Labour Market Information (LMI) can help students plan for their future by
helping them find out about jobs and opportunities in the local area.
LMI is collected by a variety of organisations, including government
departments and agencies, employer and professional organisations, trade
unions, academics, as well as Sector Skills Councils. It can tell us:

Some useful sources of information include:
Humber region:
LMI Humber
Skills East Riding
Greater Lincolnshire:
The World of Work
Local Enterprise Partnership Priority Sectors
National:
LMI for All
Office for National Statistics Employment and Labour Market Data

NEXT STEPS
The range of options: courses, qualifications, apprenticeships and routes into
employment can be mind-boggling at times. This is one area that students,
with both your and our support, need to be clear about when they start
considering their next steps.
They need to know themselves, the skills they have, what they like and dislike
and, therefore, what their realistic options might be. All staff are here to
support our students with exploring their choices and options and discovering
a whole world of opportunity. Research is key and a good start is to discover
their strengths. Why not support them in completing one of the following
careers quizzes.
Buzz Quiz
National Careers Service Skills Assessment.
Skillsometer Quiz

A POSITIVE CAREER
The Career Development Institute (CDI) has
published a new Career Development Framework:
six career development skills that young people
need in order to have the career that they want.
Its purpose is to clarify the skills, knowledge and
attitudes that young people need for a positive
career and to provide a framework for planning
support for career development.
As a college, we have a responsibility to promote
and, where possible, embed the principles of the
six career development skills within our teaching
and practice as well as support our students to
work on their career development skills.
We know that some students may feel
overwhelmed by the options available to them,
others may find that their options are more
limited or not what they were hoping for. It is
therefore important that all students understand
that the outcomes they achieve and the choices
they make during college life will have an impact
on the rest of their life.
It is also important to make students aware that
careers are dynamic and that they will continue
to develop and change direction as their lives
unfold. We therefore need to build students’
resilience so they feel able to ‘bounce back’
from life’s unexpected events and see change as
an opportunity rather than a threat.
The six career career development skills are:
Grow throughout life
Explore possibilities
Manager career
Create opportunities
Balance life and work
See the big picture.
We do not want students to worry about making
decisions about their future. We are here to
support all student on every step of their career
journey.

APPLYING TO
UNIVERSITY?
If your child is applying to
university and wants help and
support with finalising their
personal statement please
encourage them to attend one of
our workshops, delivered in
partnership with The Humber
Outreach Programme (HOP).
Additional resources, help and
advice are available online:
University Centre Bishop Burton
-UCAS Personal Statement
Advice Film - YouTube
How to Apply
(bishopburton.ac.uk)
UCAS advice on writing your
personal statement
UCAS guide to how to write a
personal statement
How to write a personal
statement

PARENT/CARERS/GUARDIANS' FEEDBACK
To help assess our provision we actively seek feedback, positive and/or
negative.
You will have an opportunity to provide feedback at consultation evenings but
are also encouraged to email us at careers@bishopburton.ac.uk with any
feedback, including suggestions for improvements to our provision.
We would also like you to complete this short online survey, the results of
which will be anonymous and no personal details are collected. Please look at
our CEIAG resources on our website before completing the survey.
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