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It has been quite the year at
Bishop Burton College.
I’m incredibly proud of the College’s
achievements over the course of the 2017 / 2018
academic year.
The College has built on its strong foundations
over the year to achieve significant success.
Students continue to come first at the College and
I’m delighted that destination and achievement
rates remain so high. At 97%, our positive
destination results – which measure the number
of students who secure employment or move
to a higher level of study within six months of
completing their course – are among the highest
of any college in the country.

That is testament to the talent and dedication
of all our staff across the Bishop Burton and
Riseholme campuses and is reflected in the
positive feedback we received from the Humber
Local Enterprise Partnership (LEP) following an
inspection into the quality of careers advice we
provide our students.

at the forefront of this exciting development in
the sector.

It has recently been further endorsed by our
‘outstanding’ rating from Ofsted after an
inspection of our residential provision. To receive
the highest possible overall rating was even more
satisfying under the new social care common
inspection framework.

It has been a very satisfying year at the College,
but it is even more pleasing that the future looks
so bright.

Student recruitment has remained strong but
this is not a time to rest on our laurels and we will
certainly not be doing that. It is not the Bishop
Burton way.

Bill Meredith,
Chief Executive and Principal.

We have also been reviewing aspects of our
commercial enterprises and will have some
exciting developments to come in these areas in
the near future.

Our curriculum development continues at pace, to
ensure we provide an offer that is both attractive
to students and aligned to the business needs
of the communities we serve. A clear sign of this
is the fact that the College has been selected to
pilot the new T-Level qualifications, which puts us

Message from the
Chair of Governors
I am extremely proud to be the
Chair of Governors for Bishop
Burton College.
During my time as a member of the Board, it
has become quite apparent to me that this is a
unique institution.
It is clearly an extremely diverse organisation. Not
only does the College face all the usual challenges
associated with a further education and higher
education institution, it also balances this with
providing residential accommodation, commercial
hospitality services, an equestrian centre and gym
– not to mention its own commercial farm.
But despite all these challenges, the College
continues to excel. This last year has been no
exception, with some outstanding accolades
along the way.
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That is only possible by having an excellent team,
all working towards a common goal.
Everyone at the College is clear about what that
goal is – to provide its students at all levels with
the best possible chance of success.
It does just that – not only by helping produce the
future workforce for a wide variety of sectors, but
also by helping its students grow and develop into
confident and capable young adults.
I recently witnessed this for myself at my first
graduation event as Chair. It was so satisfying to
see hundreds of young people taught and trained
at the College about to embark on their own
exciting careers with such enthusiasm.
It is a privilege to be a part of this. Working
alongside Bill and the rest of the team, I’m

determined to ensure the College builds on its
past achievements and go from strength to
strength.
There is much to look forward to at the College
and I’m confident that, with the team we have,
we can be even more successful in the future.

Alan Menzies,
Chair, Bishop Burton College Corporation
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College Mission
To provide students with first-class specialist
education and employability skills.

Vision
Our vision is to;
•

Provide word-class facilities and resources for our customers
and our other stakeholders.

•

Foster and develop innovation and a solutions-driven response
to all challenges.

•

Continue to grow in a sustainable way through responsiveness
to the needs of our local, regional and national employers,
industries and communities.

Values
•

First-class, first choice vocational education.

•

Respect for each other and our campus.

•

A ‘can do’ attitude.

•

Striving for excellence in all that we do.

Strategic Aims
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•

Deliver high quality technical education and skills
development.

•

Develop and support students and staff to ensure they achieve
their full potential.

•

Effectively manage all College facilities and resources,
including innovative technology, to the highest possible
standard.
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Key Facts and Figures

100%
of lesson observations
graded good or
outstanding.

97%

student retention rate,
compared to a national
average of 81.5%.

97%

of students secured
employment or
progressed to a higher
level of study within six
months of completing
their course.

95%

of students with special
educational needs
successfully completed
their course.

94%

student achievement
rate, compared to a
national average of
81.5%.

99%
of students said
they are aware of
British Values.

A Year Like No Other
The 2017 / 18 academic year was one of
unparalleled success for Bishop Burton College.
The College maintained its record-equalling student destination data,
received external validation for the excellent careers advice offered
to students, was officially named as one of the best employers in the
country and was rated ‘outstanding’ by Ofsted for the level of care and
support it offers its residential students.
It was also another year of outstanding individual success, with students
being honoured for their skills and dedication at a range of awards
ceremonies, including the national BTEC Awards, Yorkshire Post Rural
Awards and Lincolnshire Technology and Innovation Awards.
On top of all this, the College also hosted one of the biggest international
events in the equestrian calendar, receiving unprecedented international
coverage as a result.
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Fleur Schrader
Equestrian Success

Student Successes

While studying her Level 3 Extended Diploma in Health and Social Care,
Fleur Schrader explored her passion for dressage. As a residential student
from Hong Kong, it was difficult for Fleur to get home regularly, so whilst
on campus at weekends she used the time to develop her skills.
While competing at the College, Fleur impressed some top judges and was
asked to join the Para Olympian dressage team for Hong Kong. She has
since gone on to represent her home country at a number of international
competitions and is in training for the 2020 Olympic Games.

Floristry Students’ Success at Harrogate Flower
Show
BTEC Floristry students Lauren Stoddard and Louise Brown maintained an
impressive record of success for the College at Harrogate Flower Show.
Following on from the successes of other College students at the show
in recent years, Lauren secured first place in the ‘Head Turner’ class and
Louise matched her achievement by winning the ‘Knock Knock’ class.
As a result of their successes, they both went on to represent the College at
the world famous Chelsea Flower Show.

Laura Wrisdale
Outstanding BTEC Land-Based Student of the
Year
Riseholme Animal Management student Laura Wrisdale was named the
‘Outstanding BTEC Land-Based Student of the Year’ at the BTEC Awards
2018.
Laura saw off competition from hundreds of other students across the
country to win the sought-after accolade.

Martina Robinson
Rural Awards Student of the Year

Bethany Vannett
Graduate Placement at The Ritz
Bethany Vannett secured a prestigious graduate placement role at the
world’s most famous hotel, The Ritz.
After studying a Travel and Tourism diploma at the College, Bethany
applied for the role along with 3,000 other candidates. Just three graduate
positions were offered this year and Bethany started her new role at the
five-star hotel in September 2018.

She was nominated after a year in which she achieved a distinction
in every assignment she submitted, received excellent feedback from
employers during numerous work experience placements and was voted in
as Vice President of the College’s Student Association.

Ruth Broadhead
Top Agriculture Student Winner
Ruth Broadhead was named Yorkshire Agricultural Society ‘Top Agriculture
Student’ at the 2018 Great Yorkshire Show following a fantastic three
years studying for her BSc in Agriculture Resource Management.

BTEC Level 3 Agriculture student Martina Robinson was named as the
‘Student of the Year’ at the Yorkshire Post’s inaugural Rural Awards in
October 2017.

Despite not coming from a farming background, Ruth found a passion for
agriculture whilst studying, helping her also land a highly coveted graduate
role at the National Institute of Agricultural Botany.

The awards celebrate the important role the rural and agricultural
community plays in the economic success and profile of Yorkshire and the
judges were particularly impressed with Martina’s progression at Bishop
Burton whilst battling against a highly debilitating medical condition.

Levi Tarbotton
International Football Honours

Former Agriculture student Josh Lawn was also named ‘Young Farmer of
the Year’ at the awards.

Ben Williamson
Student Enterprise Award Winner
Bishop Burton Agriculture student Ben Williamson was named as winner
of the ‘Student Enterprise Award’ at the Lincolnshire Technology and
Innovation Awards 2018.
Inspired by the precision technology modules on his course, Ben spotted
an opportunity to use drones to provide crop footage to farmers.

As part of the football academy, Levi Tarbotton was the only player to play
a role in every single game for the College in the English Colleges Premier
League.
Levi also played a big part in helping the College reach the national
play-offs for the first time. Alongside this, he was selected to represent the
England Colleges national team and played for them twice at St George’s
Park.

He was commended on his innovation, tenacity and determination to
succeed.

Daniel Lancaster
Professional Contract with Yorkshire Carnegie
Agency
Sports student Daniel Lancaster signed a professional contract with
Yorkshire Carnegie Academy after a season of brilliant performances as
part of the AASE first team.
He was also selected for international honours and was instrumental in
Scotland’s first ever U18s six nations title.
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George Cheer
Clay Pigeon Champion
George Cheer had success both on his course and as part of the clay
pigeon shooting team. As well as completing his Agriculture diploma,
George also captained a team of five students to victory at a number of
national shooting competitions.
The team, which placed fourth overall at the end of the season, had not
previously taken part in shooting so to secure a fourth place at the end
of their first season was a huge achievement. Individually, George went
from strength-to-strength, ending the year as individual national skeet
champion, scoring a perfect 25/25.
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Careers Gold
The College was awarded the coveted Gold Award in Careers Standard
following an assessment by the Humber Local Enterprise Partnership (LEP).
The Quality in Careers Standard is awarded to providers who deliver the very
highest standards of impartial careers guidance to young people.
The College was assessed under specific criteria, including the following;
Securing independent and impartial careers advice and guidance
for young people
“Where students have issues around wellbeing, there is a very supportive
network in College between student services, counselling services and the
tutorial system, with open access for students.”
CEIAG and a curriculum for careers education and work-related
learning
“There is a big focus on work experience and embedding employability into
units of study.”
Working with external partners
“There was a wide range of evidence of working with external partners
and local network groups to develop innovative ways to deliver relevant,
contextualised learning to students across specialist sectors.”
Strengths identified in the overall rating included;
“Tutorial system offering individual mentoring and support, as well as a
structured framework of activities.”

Ofsted Outstanding

“Links with employers to support curriculum development, which equips the
students with relevant skills and further qualifications.”
“Providing students with access to a variety of events, links with employers,
competitions, volunteering work and work placement activities to develop a
wide range of employability and key transferable skills.”

The care and support provided to students living
on campus at both Bishop Burton and Riseholme
was rated as ‘outstanding’ by Ofsted.
Inspectors found residential students are “happy, dedicated to their courses,
make excellent progress and are full of praise for the College and staff.
They cited the main reasons as being;

10

•

The residential experience has a big impact on the students’ all-round
development.

•

Students have excellent relationships with the staff and each other.

•

The professional practice of staff is outstanding. The staff are a
cohesive team that nurtures, encourages and advises students in many
different ways to help them succeed.

•

Student behaviour is exemplary. The College’s ethos and values
promote the students’ maturity, responsibility and motivation.

•

Residential students achieve more than their non-residential peers, year
on year. They make significant and sustained progress.

•

Safeguarding arrangements are good and contribute to students’ sense
of personal safety.

•

The leadership is exceptional. The staff are passionate and ambitious
for students to achieve well. The welfare and development of students
is a priority.

•

There is a proactive and well-organised approach to continuous
improvement.

•

Partnerships with industry and employers are innovative,
research-based and provide students with excellent employability skills.
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“The leadership is exceptional.
The staff are passionate and ambitious
for students to achieve well. “

In conclusion, inspectors said: “The College is a very inclusive environment
that promotes tolerance and diversity and puts all the students’ welfare first.
The staff are approachable, act with integrity and there is always someone
who students can turn to for support.
“The relationships between students and staff are highly beneficial for
students’ wellbeing and their achievements. Students know that they matter.
Students make long-lasting friendships and there are high levels of student
satisfaction.”
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What Our Students Say
The student voice is crucial in making
improvements at the College.

97% of students said;

“The teaching on my course has
been good.”

98% of students said;

Regular surveys are carried out to gather the views of all students
about key aspects of their time with Bishop Burton. These views
enable the College to make informed decisions about areas that need
improvement, in order to enhance the student experience.

“The staff are friendly and helpful.”

Surveys are carried out at set points of the academic year, including
entry and induction, on-programme and exit.

“I understand the College Values.”

Highlights of the 2017 / 18 academic year include the following;

“I feel safe on campus.”
“The importance of good
attendance and punctuality has
been made clear to me.”

96% of students said;

“My tutors encourage me to work
hard and achieve my best.”
“My tutors know their subjects well
and make sure I understand things.”
“I am encouraged to use
technology and online resources to
support my learning.”
“The importance of attending my
English and Maths classes has been
made to clear to me.”

“I understand the relevance of
Maths in relation to my future
employment.”
“Work experience helped to
develop my employability skills.”
“I know how to look for a job and
apply.”
95% of students said;

“I understand why I am asked to go
out on work experience.”
“I am treated fairly and equally at
the College.”
“I know who to tell if I am bullied or
I see bullying happening.”
“Other students have been friendly
and helpful.”

“Overall, I am happy with my
course and the College.”
“I have been given the
opportunity to learn things that will
help me when I leave the College.”
“My tutors use different ways to
help me learn.”
“I am aware of the Prevent Agenda.”

“The College and its facilities are
kept clean and tidy.”

12
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Investors in People

Bishop Burton People
The College’s many achievements throughout 2017 / 18 were
made possible by its talented and hard-working staff across all
departments.
Over the year, the staff at both the Bishop Burton and Riseholme campuses
have gone above and beyond to make sure our students enjoy an experience
that is second to none.
The results of various student surveys revealed the efforts of staff are paying
dividends, with an increasing number praising their time at the College and
claiming they would recommend it to others.
This was the case with the NSS (National Student Survey), with a higher
percentage of Bishop Burton degree students revealing they were happy
with their course than at any other higher education institution in the region.
Such results were only possible because of the application and ability of staff
at all levels. Bishop Burton College is only as successful as it is because of the
people it employs.
The College once again recognised its ‘Values Champions’ at the 2018
Presentation Day. These individuals were nominated by their peers as the
most deserving of the honour and enjoyed a VIP lunch with guest presenter;
documentary-maker, TV and radio star, Reggie Yates.
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Although all highly deserving of their accolade, the College appreciates these
are but a small sample of the wider staff team who make Bishop Burton such
a special place to work and study.

Bishop Burton College is officially one of the best organisations in
the country to work for.
The College secured its third consecutive Investors in People (IiP) Gold
Standard accreditation in January 2018.
The national award sets a level of good practice for training and
development of staff to meet organisational priorities. Gold represents
achievement of world-class best practice by a truly cutting-edge
organisation, operating at the very highest levels of people management.
The assessment criteria judged the College against a number of indicators
as follows;
Leading and inspiring people
“The College has a clear vision and purpose that is well communicated. There
is a great deal of trust and confidence in the leadership of the College.”
Living the organisation’s values and behaviours
“It is clear that the values are well embedded, well understood by staff and
students and are used in discussion about behaviours on a daily basis. There
is full integration of the values into the College.”

Empowering and involving people
“There is a great deal of consultation going on and good sharing of best
practice and information. People also feel free to challenge the status quo.”
Managing performance
“The College has a highly effective PDR system that is reviewed annually.
SMART objectives are set at the review and evidence of behaviours in line
with the values are discussed.”
Creating sustainable success
“The Board and SLG have got their finger on the pulse of the community and
the College is having a major impact on the community.”
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Equality and Diversity
Bishop Burton has reaffirmed its dedication to providing an
environment that is inclusive, welcoming and safe for all.
The College is committed to the advancement and promotion of inclusion
and diversity for the benefit of all students, commercial customers and staff.
This led to a revision of the College’s Single Equality Scheme, which outlines
the aims and objectives of the Equality and Diversity Policy.
The key principles of the scheme are identified as follows;
•

Keep fully up to date with all legislation on or around equality and
diversity, British Values and Prevent

•

Ensure that all members of our College community are aware of their
responsibilities under all related legislation

•

Provide guidance to all staff, students and service users in the provision
of, and access to services and facilities that the College provide

•

Ensure appropriate guidance is provided to all those requiring it within
the College community, for use in their day-to-day professional and
personal lives

•

Ultimately creating an inclusive environment underpinned by
outstanding equality and diversity practices, in which all members of
the College community feel valued and respected.

Equality and diversity is embedded in all aspects of College life, including in
the preparation, planning and delivery of the curriculum.
Bishop Burton values the diversity of the people it works with and celebrates
the fact that this makes the College environment a more interesting place to
train, learn and work.

College Partners
The College has continued to develop innovative partnerships
across its key specialisms, in response to the needs of employers
and the economy and in line with LEP (Local Enterprise
Partnership) priorities.
It has used its extensive links with a range of employers and organisations
from different sectors to support curriculum development, ensuring students
are prepared for successful careers in industries that are needed.
Established partnerships with Agrii, Asda and NFU continue to go from
strength to strength, giving students the chance to take part in applied
industry research projects and a range of exciting placement opportunities.
Building new links with other industry partners has also been a College focus
over the last 12 months, exploring innovative ways to bring industry into the
classroom.
New links include a significant apprenticeship programme with Cranswick,
which sees the College developing a new generation of butchers for the
premier meat producer, and a partnership with international plant breeding
company Secobra Recherches at Riseholme, which will offer exciting
placement and training opportunities for Riseholme agriculture students. A
new partnership with Lincoln City has also been established.
In addition, partnerships with NFU and the Prince’s Countryside Fund
continue to generate a range of professional development opportunities
for industry. Now in its fourth year, the Farm Management Development
Programme continues to attract those that want to enhance their
management knowledge through continued professional development
programmes delivered by the College and its partners. The course now has
a national reputation for quality teaching and attracts students from across
the UK.
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European Championships for Ponies
The eyes of the equestrian world were on Bishop Burton College
during the FEI European Championships for Ponies.
The College hosted the highly prestigious annual event for the second time
in the summer, with competitors aged between 12 and 16 from a total of
17 different countries competing in the Olympic disciplines of eventing,
dressage and showjumping.
Former Bishop Burton College student and renowned horse stunt rider Ben
Atkinson was the headline act a spectacular opening ceremony, which also
included a stunning performance from the Household Cavalry, to get the
occasion off to the perfect start.
Spectators were then treated to some outstanding competition, culminating
in a thrilling gold medal triumph for Team GB in eventing on the final day of
the week-long event.

“The course was in superb condition and an absolute credit to the Bishop
Burton team,” said Jill, speaking after her team’s double success – scooping
both the team and individual gold medals.
The event generated invaluable promotion of the College to a regional,
national and international audience, including;
•
•
•
•
•

30million people reached through media coverage
397,000 reached through Facebook alone
120,000 Instagram impressions
74,000 website users
40,000 Twitter impressions.

It also further established the College’s reputation as one of the leading
equestrian centres in the country.

Chef d’Equipe of the Team GB eventing team, Jill Barker, declared the cross
country course at the College as “one of the very best in the world”.
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Sporting Excellence
Bishop Burton established itself as the home of sport in the
region throughout 2017 / 18.
The College went from strength to strength on the pitch and
court, built on established partnerships with high-profile clubs and
organisations and established new ones.
The sports academies across both further education and higher
education enjoyed significant success in their respective leagues.
Throughout the year, 42 students achieved regional or national
honours in their chosen sport. The College also supported 52
athletes on the Advanced Apprenticeship in Sporting Excellence
(AASE) programme, which recognises talented athletes with national
potential.
Along with competitive sport, there was a real focus on practical and
workshop initiatives to engage all students in physical and mental
health. These were structured towards their all-round wellbeing and
enriching their time at College.
Bishop Burton remained the official host site for the Hull City
Tigers Academy and City of Hull Academy. It also continued its
highly successful partnerships with Yorkshire Carnegie, Archery GB,
Pentathlon GB, Hull Rugby Union and England Rugby.
As sport continues to grow at Riseholme, with the launch of its first
football academy, the College also announced a new partnership
with Lincoln City.
The move will see the League Two side’s youth academy train, and
study, at the £24million Showground Campus.
The academy will make use of the sports facilities on campus,
including the fully-equipped strength and conditioning suite,
multi-use sports hall and FIFA-standard all-weather outdoor pitch.
Players will also study alongside their training, completing a Level 3
programme in sport, coaching and development. The partnership will
also provide greater opportunity for College players to be scouted by
the academy.
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Governance
Bishop Burton College Corporation membership;
Chair
Alan Menzies
Vice Chair
Kevin Kendall
Chief Executive and Principal
Bill Meredith
External Members
Rosey Dunn, Andrew Ward MBE, Richard Ellison, Neil Franklin,
John Hurst, Angela Moran, Robert Rook, David Waxman.
College Staff Members
David Drury, Andrew Silvester
College Student Member
Ashley Fisher

Finance
The College’s financial statements for the year ended 31st July
2018 once again show a position of overall financial strength.

Total Income 2017 / 18 Full Year £24.5m

The income, as expected, levelled off in what is an increasingly difficult
financial environment for the sector.

Enterprise and
Other Income

Whilst most further education colleges are dependent on government grant
funding, Bishop Burton has continued to diversify its income streams to
reduce this dependency. Once again, this has proven successful this year.
In particular, the pressure on funding body grants has been addressed
by increasing fee and other income. This includes hosting a number of
prestigious external events resulting in economic benefits being brought to
the College and the surrounding area. In addition, the further development
of key partnerships, particularly in sport, has resulted in income generating
activities from the use of College facilities.

25%
42%

The College has a robust and comprehensive financial planning process. This
has resulted in the continuing control of costs, particularly staff costs at 48%
of total income – significantly below the benchmark of 65% for the sector.
During the year operating costs were controlled as the College benefitted
from the more efficient use of its resources.
Key to controlling costs is obtaining best practice across all College
procurement, using local suppliers wherever possible.
As a result, the College again hit its financial targets and achieved a surplus
of £461k (before FRS 102 adjustment).

Education and
Skills Funding
Agency (ESFA)

24%

Higher
Education
Income

9%
Skills Funding
Agency (SFA)

This consistent success in achieving its annual surplus target is not typical
within the sector and has again been noted by College stakeholders.
The College is committed to a process of continuous improvement. All
the surpluses are therefore reinvested in the College, which has resulted in
significant improvements to facilities. Over £30million has been spent over
the past five years, funded from annual surpluses, grants and loans. This
includes the Riseholme Showground Campus.
As a result of our financial planning and reinvestment, the College continues
to show a strong balance sheet with fixed assets of £80million and net assets
of £42million.
During the year the College’s overall financial health score has remain as
‘good’.
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